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DIANE’S DIARY 


Diane Tanner 


Once again, our Christmas party 
was a great success. Hopefully this won’t 
be our last visit to the mansion, but we 
may need to explore other options. We all 
need to extend a big thank you Vicky and 
Micki for making all the arrangements 
and chipping in way above normal to take 
care of the band. As always, the mix of 
new and old members makes the annual 
get-together really special. 


As we pass Christmas and get ready 
for the New Year, I want to make sure 
everyone is aware of the on-going mobili- 
zation against Winn Dixie which is based 
on the a lawsuit filed by the ACLU on 
behalf of Donna and Shirley. This mobili- 
zation effort, which is described in more 
detail elsewhere in the newsletter, is 
running through January Sth. Contact the 
webmistress or the other points of contact 
for more details as they develop. This 
action even has it’s own website at 
www.ShameOnWinnDixie.com. In par- 
ticular, we hope to have a special event 
planned at a New Orleans area on January 
5th. And this doesn’t have to be limited to 
New Orleans. Baton Rouge and Biloxi 
can probably stir up action as well. For 
those of you who don’t have web access, 
there is national awareness and support 
from all sorts of people supporting non 
-discrimination in the workplace. Groups 
in Florida and Georgia are planning to 
promote awareness at WD’s corporate 
offices in Jacksonville. 

I think we’ll be able to continue with 
the good agendas we’ve experienced in 
the past few months during the next few 
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months. Hopefully, we can plan things 
better to ensure that we don’t have too much 


going on for one night. 


And as I mentioned before, it’s probably 
not too early to start planning for next year’s 


Christmas party. 


ODOOODOOOOOOOOO0OGO 
E-MAIL LISTINGS 


(E-Mail Corrections to TiaC@juno.com) 

GGA: Info@gga.org; Presidentc@gga.org 
GGA Web Site: http//:www.gga.org 
Robyn C: CCTWINS@aol.com 
ICTLEP: ICTLEPHDQ@aol.com 
Sandy S: SANDYCCE@aol.com 
JoAnn D: JRDET@mindspring.com 
Crystal Little: CrysGGA@juno.com 
Lucette Worrel: luworrel@aol.com 
Nancy B: Webmistress@gga.o rg 
Carla Wild: CarlaW591@aol.com 
Nancy S: Stressgone@aol.com 

Shoe Express: West@shoexpress.com 
Michelle Ryan: MichelleRy@aol.com 
Cissy Conley: TiaC@juno.com 

Lee Mymick: nuttslanding@juno.com 


Chris K.: Chrise@concentric.net 


http://www.concentric.net/ ~ chmse/IN- 
~EX.HTML 


Marie Denise Gallagher: ladym1871 
@aol.com 

Donna & Shirley O: pttlov@bellsouth.net 
@aol.com 

Bobbie N. Hougland: Nicole2u@aol.com 
Donna & Shirley O: pttlov@bellsouth.net 
Noelle F:; Noellextv2000@aol.com 
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january 2001 


Jenni Beer: Jennijoyride@aol.com 
DeeDee: deedeenola@hotmail.com 
Zelda W: zeldanola@yahoo.com 
N.O. TG E-mail Club: 


http://clubs. yahoo. 
com/clubs/transgenderedneworleans 


Bryanne M.: bryanne@sister.com 


Barbara W: blwebste@loyno.edu 
FromTheMen: ftmnola@yahoo.com 
DODDODHOOPOOVOOOOOO 
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3::::: Meeting Notice :::::::: 
If you wish to attend a GGA Meeting, 


please contact us at the Page 4 address or 
Call us at: - 


(504) 943-1999 


This month's regular meeting will be 
held January 13" in our usual location in 
the Greater New Orleans area. See meet- 
ing location information included sepa- 
rately for members or guests who have 
been interviewed. The room is usually 
open by 4 p.m. for those who desire to 
change there. 

BOOOOOOOOOOOOOOO 

LAGNIAPPE! 


{This is your column! The articles submit- 
ted are generally from our readers. We 
will publish your pet peeves; yes!, even 
your positive comments if you happen to 
like something we've done. etc. It doesn't 
have to be more than a line or two; if 
long enough, we will normally publish it 
as a full article. It can be marked 'anony- 
mous', but we do need to know who it 
was submitted by. It can even be a 'per- 
sonal’ as long as it fits our general policy 
as outlined in the bylaws and as summa- 
rized in our outreach brochure.-ed} 


OOOOOOOOOOOOOOWlO 
Interchange of Info 
Lee Mymick 


I’m glad to see that we're stepping 
into the realm of internet exchange of 
information. The recent display of infor- 
mation about where we can safely go and 
what there is to do is very lifting. Some 
of us, however, aren't up to speed on this 
new source. Knowing where to go and 
what to see is very helpful. 

To know that Rampart St. is a place to 
be extra cautious, is good information and 
may be instrumental in saving someone 
tragedy. To those who don't have access 
to this info through the Web, I would 
like to recommend that this info be pub- 
lished in the newsletter. Our newsletter 
goes to other clubs in the country through 
Renaissance and the people who are plan- 
ning to visit New Orleans would be very 
thankful for this feedback. 


Now for my own little bit of informa- 


tion into where to go and what to do. 
Lately I've kinda gotten out of the scene 


of Drag Shows and Drag Queen bars. 
Not that I have anything against them, it's 
just that I prefer going to neighborhood 
places and shooting a little pool with the 
local people. (Does this sound like a 
challenge? You bet!) On Thursday nights 
I like to put on my little mini-skirt and 
heels and go to the "Friendly Bar" for the 
regular pool tournament. The entry fee is 
$5. Winner takes all in a double elimina- 
tion 8 ball format, and the bar puts up a 
$15 bar tab for 1" place. At the end of 12 
weeks, all the winners, (or those who 
qualified by placing behind previous win- 
ners) play , for free, for $100- 1st place, 
$25 bar tab-2nd place, & $15 bar tab-3rd 
place! The "Friendly " is located at the 
corner of Charters & Dauphine, One 
block off Elysian Fields in the "Fauburg- 
Marigny" section just out of the Quarter. 
Tournaments start at 8:00 every Thursday 
night and usually end by 10:30 or 11:00. 
Jukebox plays a good selection and is not 
so loud that you can't talk to people up 
and down the bar. That is a real PLUS 
with me! It's mostly gay men, but Lesbi- 
ans also attend, as well as straight people 
who live in the neighborhood. Expect to 
have to beat me to get qualified for the 
finals. Yes, that is a challenge! 


Other things which are worth ex- 
changing ideas about include sources for 
finding clothing, wigs, cosmetics, etc.. 
As you all know, Ann West (Shoe Ex- 
press) has been a good friend of GGA 
over the years, {Her ad is on page 3-ed} anda 
great source of shoes and lingerie. 
There's also another source which is also 
reasonably priced and has a selection of 
more exotic styles of spike heels which 
you may find interesting. "Sexy Shoes" 
or Leslie Shoe Co.“ has-mainly the older 
styles of shoes which are becoming in- 
creasingly hard to find. They are very 
easy to work with and are very helpful. 
Their web site is www.sexyshoe.com, but 
your best bet is to get a catalog by calling 
1-800-716-8617.Another good source for 
stockings is “National Hosiery". For 
those of you who still like to wear "Gar- 
tered Stockings", they have "Ultra-Sheer" 
for only $12.95 for 6 pr. Sorry, but they 
have reinforced toe and heel, but they are 
very silky and shinny and wear very well. 
The number to call for a free catalog is : 
1-800-480-4673. The colors I prefer are 


the "Off-Black" and "Coffee-Bean". Ir 
you need, as we all do, some pantyhose 


or thigh-highs, there's 
"One-Hanes-Place". You get "slightly 
irregulars", (big deal) for a much better 
price than department stores. Catalogs, 
of course, are free by calling 
1-800-300-2600, or www.one- 
hanesplace.com. I find the catalogs 
much better than the web sites, but what 
do I know! 


Hope to take some money off of 
some of ya'll soon at "Friendly's"! 


{This is what this column is all about. 
Should you have similar information to 
share, either regarding personal safety, 
shopping tips, or any thing else relevant 
to TG life, just e-mail us.-ed} 


YHODDOHHOOHO0OH0O0oO 
How to Help 
GGANOLA@aol.com 


I’m sure we are all apalled at Winn 
Dixie’s cavalier attitude in practicing 
transgender employment discrimination. 
Our first reaction is undoubtedly; ‘What 
can I do’. 


Below are some editorial thoughts 
amplified by Diane for all of us to con- 
sider: 

One thing we could emphasize in 
letters to the editor this week is the con- 
nection between Peter's situation and 
other gender-variant folks or even Hal- 
loween costumes. The Times-Picayune 
piece seemed to put Peter on too much 
of a parallel with Halloween costumes. 
But, it's not the sort of thing we need to 
complain about. Any letters this week 
could drive that point home a bit better. 


_ Below are some points that may be help- 


ful on that. 


Peter and Shirley Oiler are to be 
commended for standing up to Winn- 
Dixie's unfair actions. 


Most people -- in some way or an- 
other -- defy gender stereotypes, and 
Winn-Dixie's actions are a threat to 
many of us. While Peter Oiler's cross- 
dressing is part of his deeply held iden- 
tity, even someone who cross-dresses for 

Halloween could be fired like he was, 
which is wrong. 
{Continued on page 5} 
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All Advertisers Guaranteed TG Knowledgeable and Friendly! 


classic 
concepts 


Kent M. 
Richard 


A full service salon located in the 
Inter-Continental Hotel 
444 St Charles Ave New Orleans, LA 
(504) 588-9944 
{Kera@Bellsouth.net} 


Tuesday-Saturday 
11 a.m. -- 6 p.m. 


Kathleen's Kloset 


Consignment-Resale 


Boutique--Sizes to 28 
915 East Pass Rd Gulfport, MS 
(228) 896-9159 


Jolée Lé Belle Wig 
Shoppe 
Complete Styling Service 

David Drive Metairie, LA 

(504) 454-3048 Myrle McArthur 

(228) 864-2441 Gulfport, MS 

1804 25™ Ave (Hwy 49) Rochelle 


AURORA 


Melanie Cuevas 
P. O. BOX 922 
(ritareno01@aol.com) 
Kosciusko, MS 39090 
(662) 289-3631 


Need More Information? 
Go to the Number One Source 
for TG News: 

News and Views 
24 Pages every month; $40/year 
Renaissance 
987 Old Eagle School Rd; Ste 
719 
Wayne, PA 19087 


Jeffrey T. Reeder 
Attorney at LaW 
3723 Canal St (504) 488-1188 
Beeper 551-3957 Fax 488-6302 
www.cwlaw@neosoft.com 


Mary Kay, South MS 
Lucette Worrel 228-467-1286 


Independent Professional Beauty 
Consultant 
113 Leonhard Avenue 
Bay St. Louis, MS 39520 


Southern Electrology 
Linda S. Johnson, C.P.E. 


201 Gordon Crocket (318) 837-5580 
Lafayette, LA 70503 (office) 


SHOE EXPRESS 
Ladies Sizes 9-15 
All Widths 
Plus Size Lingerie and Stockings 
CALL FOR CATALOG 
1-800-874-0469 
(318) 235-5191 
Lafayette, LA 
www.shoexpress.com 


Nails by Tina 


PROFESSIONAL, COMPLETE 
NAIL CARE 
4242 B Popps Ferry Ad. 


Diberville, MS 39532 
(228) 396-3006 


Open 6 Days A Week 
Mon-Sat: 9 a.m. to 7 p.m. 


SHOW GIRL SHOES 

Vegas Style, Spikes & Boots 
Sizes 5-17 

Cost + S&H for GGA Members 


Noelle Fredericks 

P.O. Box 4572 

Biloxi, MS 395535-4572 
(228) 432-4701 (Daytime) 


Write: 


a goya salon 


corrective hair specialists 


12646 #2 Jefferson Hwy 
Baton Rouge, LA 70816 


225-751-4691 


The New You 
Mastectomy Products 
(Benita or Duane) 


Iynn 


Backstage Styling Salon 
Wigs, Hats & Turbans 
Ste E (upstairs) (504) 646-0256 
1169 Robert Blvd Slidell, LA 70458 


Soe 


Serenit 
Place 


Lydia K Constantin RN LCSW 
Psychotherapist 2400 14th St 
228-822-0800 Gulfport, MS 39501 


Sexual Dysfunctions 


Gulf Gender Alliance 


PUBLICATION NOTICE 


This newsletter is a monthly publication 
of the Gulf Gender Alliance(GGA) a 
IKENAISSANCE CHAPTER. Articles and 
information contained in this newsletter 
may be reprinted by other non-profit 
transgender organizations without 
advance emission provided a copy is 
sent to Gulf Gender Alliance within 2 
months after the material is published 
and proper credit is given to author and 
source. 
._ The opinions or statements contained 
in this newsletter are those of the 
authors and do not necessarily reflect 
the views of Gulf Gender Alliance. 
Contributions of articles and ads are 
welcomed, but may be altered in the 
editing PLOCeSs with the author's intent 
retained, or may be rejected, whether 
solicited or not. Absolutely no sexually 
explicit material will be accepted or 
printed. Submissions of more than one 
page should be accompanied by an 
ASCII due DOS text) | fie on 3.5" 
IBM/MS-DOS compatible diskette. 
(Word Perfect up through 9.0 also) 
The Gulf Gender Alliance is a non- 
profit stpport group for transgendered 
persons. Spouses and significant others 


are welcomed and are encouraged to 
participate. Also, members from related 
organizations, helping professionals, and 
approved guests are welcome when 
Cc 


eared through GGA's officers. Dues 
are $25/year for active membership and 
$15/year for associate membership or 
newsletter only. 

We will exchange newsletters with 
any similar group. Groups that do not 
send a newsletter for 6 consecutive 
months may be dropped from the 
mailing list. Members who do not bring 
their dues current within 1 month o 
their expiration date may also be 
dropped at the board's discretion. 

Our phone is: (504) 943-1999. 
All Club correspondence should be sent 
to: GGA 
P.O. Box 56836 
New Orleans, LA 70156-6836 
Submit articles and ads to: 

Cissy G, Conley 

P. O. Box 5085 

Biloxi, MS 39534-0085 

All advertisements and articles must 
be received by the Thursday followin 
the second Saturday of the month. 
Other eise expect an additional months 

lelay. 

Comments noted with -ed or {ed} are 
from the Flip Side Staff and should not 
be Eonsiriedt as belonging to the author 
or any other source. 

Our E-Mail address is: 
Info@GGA.org. Send news articles to 
TiaC@juno.com 


Baton Rouge Electrolysis Clinic 


Permanent Hair Removal 
for Men and Women 


CLC 


COSMETIC LASER CENTER 


Baron J. Williamson, MD 
Medical Director 
Woman’s Hospital 
Physician Tower One 
9000 Airline HWY, Ste 105 
Baton Rouge, LA 70815 
225.927.SKIN 


Andria Heltz, Licensed Electrologist 


15366 Suite G ¢ Old Hammond Hwy. © Baton Rouge, Louisiana 70816 
Phone: 225-272-3370 « Email: andi7100@aol,com © 1G Friendly 


B. K. (Ben) Weston 
Enrolled Agent 


Jhowgirls Ladies Nfpparel Tax Preparation 


Tinga & Consultation 
Shoes (504) 269-1468 


Accessories 


2120 25th Ave. Telephone 
Gulfport, MS 39501 — (228)864-9144 


‘A|COSMETI 
CLINIC 


The professional applicatcon of permancas natural-looking 
Eyeliner * Lip Laner * kyrbrewy 
Fail Lip Endancomeni * Aurala Prpmeuiatien 


Feucta Purot, RN, FAAM 

Cramitn DeRMA- TECHNICIAN 

2552-4 Brenville Blvd, 240 Esanhower Dr. Sune E-2 
Ocean Springs, MS 39564 Biloxi. MS 39531 

872-0531 SH8-2620 


Doctor Peggy Rudd 


Gender Consultant 


P.O. Box 5304 (713) 347-6653 
Katy, TX 77491 FAX (713) 347-8747 


LION KING SIMBA 
P.O. BOX 4572 
~ BILOXI, MS 39535 — 
pagen767@hotmail.com 


PATRICK ELECTROLYSIS CLINIC 


388-9480 

875-0834 240 Etsenhower Or. 

2552 Blenvite Blvd Sutte E-2 
Ocean Springs, MS Biloxi, MS 

9244 Florida Blvd 


ELECTROLYSIS a 
MEDICAL CLINIC, INC. ea 
aton Rouge, LA 


EMC CneT he 70815 
Ught Sheer Diode laser 225.924.4531 


Total Woman Boutique 


SANDRA HuGues C.C.E, 
* laser Certihed 


Her Mon-Thu 10 AM-7 PM « Fri 9 AM PM 
7728-1 320 
1-800-278-4352 


inn-Dixie fired Peter Oiler because 
mie was harming their reputation. The real 
harm to Winn-Dixie's reputation will 
come from firing a loyal, talented em- 
ployee -- based completely on bigotry and 
gender stereotyping. 


It's not for any of us to judge the 
Oiler's -- and that's also not Winn-Dixie's 
role. Whatever people may think of Peter 
Oiler, it is shocking that he and his wife 
lost their health insurance and nearly lost 
their home. 

ODOOOODHOOOHOOVOO0ON 

Getting into Heaven 
Jan Minervino 
{Jan is a close friend of my sister BJ-ed} 

Three men were standing in line to get 
into heaven one day. Apparently it had 
been a pretty busy day, though, so St. 
Peter had to tell the first one, "Heaven's 
getting pretty close to full today, and I've 
been asked to admit only people who have 
had particularly horrible deaths. So what's 
your story?" 

The first man replies: "Well, for a 
while I've suspected my wife has been 
cheating on me, so today I came home 
early to try to catch her red-handed. As I 
came into my 25th floor apartment, I 
could tell something was wrong, but all 
my searching around didn't reveal where 


this other guy could have been hiding. 
Finally, I went out to the balcony, and 
sure enough, there was this man hanging 
off the railing, 25 floors above ground! 
By now I was really mad, so I started 
beating on him and kicking him, but 
wouldn't you know it, he wouldn't fall 
off. So:finally I went back into my apart- 
ment and got a hammer and starting ham- 
mering on his fingers. Of course, he 
couldn't stand that for long, so he let go 
and fell-but even after 25 stories, he fell 
into the bushes, stunned but okay. I 
couldn't stand it anymore, so I ran into 
the kitchen, grabbed the fridge, and threw 
it over the edge where it landed on him, 
killing him instantly. But all the stress and 
anger got to me, and I had a heart attack 
and died there on the balcony." 

"That sounds like a pretty bad day to 
me," said Peter, and let the man in. 

The second man comes up and Peter 
explains to him about heaven being full, 
and again asks for his story. 
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"It's been a very strange day. You 
see, I live on the 26th floor of my apart- 
ment building, and every morning I do 
my exercises out on my balcony. Well, 
this morning I must have slipped or some- 
thing, because I fell over the edge. But I 
got lucky, and caught the railing of the 
balcony on the floor below me. I knew I 
couldn't hang on for very long, when 
suddenly this man burst out onto the 
balcony. I thought for sure I was saved, 
but then he started beating on me and 
kicking me. I held on the best I could 
until he ran into the apartment and 
grabbed a hammer and started pounding 
on my hands. Finally I just let go, but 
again I got lucky and fell into the bushes 
below, stunned but all right. Just when I 
was thinking I was going to be okay, this 
refrigerator comes falling out of the sky 
and crushes me instantly, and now I'm 
here." 

Once again, Peter had to concede that 
that sounded like a pretty horrible death. 

The third man came to the front of the 
line, and again the whole process was 
repeated. Peter explained that heaven was 
full and asked for his story. 

"Picture this," says the third man, 
"I'm hiding naked inside a refrigerator..." 


KAREN’S KORNER 
Karen Louise Scott 
Well, rockin’ ‘round the Christmas 
tree is one way to describe the party this 
year. 

It was music too vibrant to be ignored. 
Lucette and I were really rockin’ out. 

Thank you Vicki, Dianne, Michelle 
and Renee as well as Sharon and her staff. 
It was a super evening. 

The food was really great and there 
was plenty of it. The decorations in the 
home were superb. 

There is just something about a Christ- 
mas party in a home such as The Plan- 
tation. I suppose it is the warmth and 
atmosphere of a home that makes it spe- 
cial. 

A good time was certainly had by all. 

There were familiar faces and some 
new ones. Thanks to everyone who at- 
tended. 

On December 20", Noelle and friends 


and myself were in a Christmas benefit 
for children for AIDS affected families. 
I hope everyone had a Very Merry 
Christmas and Happy New Year at the 
Christmas Party. 
DOOOOOHOOOOOVO0OOO 


FROM THE STENOPAD 
Cissy G. Conley 


I guess this column could just be skipped 
completely, since the Christmas Party is 
the one event of the year when there are 
no business meetings to report on. | 
would like to add my appreciation of 
Vicki, Dianne, Michelle and Renee’s 
efforts in organizing the event and espe- 
cially there beyond the call of duty 
arrangements for the band. I hope I’m 
not giving away any secrets when In tell 
you that our individual $5 donation for 
the band covered less than half the cost. 
With a couple of exceptions, the organiz- 
ers picked up the balance of the tab for 
the Pink Kitties. 

We actually had 37 attendees when 
the final count was in. We were glad to 
see Tricia and her two friends from 
Houston, guests of Vicki and Dianne. 
Also, Shelley who has moved on to 
Memphis from her past post as vice 
president a few years ago, Michelle 
Ryan’s mother and charter member 
Barbara Y. from Slidell who is our 
standing representative at the Dr Ander- 
son Human Sexuality Seminars 


I assume that most knew of the 
Winn-Dixie boycott before this issue, 
either thru e-mail or other publicity. It’s 
still not too late to participate! 


We have a couple of items on agenda 
for the January meeting. The first is that 
we need to re-vote on the disbursement 
of the TG Fund monthly donation. The 
increase from $25 to $50 per month was 
decisive, but the designation of the bene- 
ficiary was not. Less than half of those 
voting to support the increase did not 
vote whether to make Jeri Lynn Mangers 
the recipient of the increase or to desig- 


nate it for the general fund only. 
DOOOOOOOOHOOOOOOOO 


NATIONAL EVENTS 


Events can be posted up to 1 year 
in advance. All events have been 
posted through national 


advertisement or direct contact 
from the promoter. GGA accepts 
no responsibility for the accuracy 


First Event 2001 


Woburn,MA 
18-21January 
(781) 891-9325. 
Events@tcne.org 
http:///www.tcne.org 
BDOOVOVOVOOOOOOOOOO 
5 Annual 
True Spirit Conference 
Washington, DC 
16-19 Feb 
Mike S: HoobieOne@aol.com 
ODOOOOOOOOOVOOOWOO 
Colorado Golf Rush 
Denver, CO 
22-25 Feb 
(302) 202-6466 


http://www.abmall.com/gic 
GICofColo@aol.com 
ODOOHOOOOOOOOOOOOO 
Transgender 2001 
15" Annual IFGE Convention 
Arlington Hgts, DL 
22-26 Mar 
(610) 759-1761 
skristinej@aol.com 
DOOOOOOOOOOOOVOO 
Dignity Cruise 14 
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June 17-25, 2001 
Sailing Enfemme in Tahiti and the 
___ South Pacific 
www.pmpub.com/cruisel4.htm 
melpeg@pmpub.com 
BDOOOOOOOOOOOOvOOO 
Dignity Cruise 15 
December 2-8, 2001 
Sailing Enfemme from Galveston 
on the Rhapsody of the Seas 
Wwww.pmpub.com/cruise15.htm 
melpeg@pmpub.com 
BDOOOOOOOOOOOOOOO 
Ministry or Repentance? 
RachelMill@aol.com 


I believe that I have a ministry calling 
to help cross-dressers integrate into main- 
stream Christianity. The general view of 
the church is that there is no ministry but 
rather a need to repent of my cross- dress- 
ing and pledge to cease the sinful practice. 
My prayer is that after reading this article 
you will conclude that such a ministry is 
necessary. 


In my cross-dressing community 
speaking debut, I described my journey to 
become a complete person. As I spoke, 
the memories of the pain I had endured 
from repeated rejection came flooding 
back. I had seen the impact on countless 
others - lost relationships, escapes into 
drugs and alcohol, ruined lives of quiet 
desperation. The ridicule and rejection 
expressed by. society is so strong that the 
most consistent advice I have received 
was to never tell anyone! There is an 
incredible fear that we will lose our wive- 
s, our children, our jobs, everything of 
importance if anyone learns our secret. 
That fear becomes even stronger for those 
who wish to have a personal relationship 
with God. We are extremely hesitant to 
bring the question to our minister for fear 
of being branded as a sinner, excluded 
from the church and separated from God. 
So most of us say nothing and continue to 
hide the truth causing still more guilt, 
shame and pain. 


Does that pain matter? Some religious 
leaders say it is a good thing because we 


. need to hear the hard message of sin and 


the need for repentance. They explain 
that they are speaking out of love. But 
what if they are wrong and the simple 
act of cross-dressing isn't an abomina- 
tion after all? 


There is only one specific reference 
to cross-dressing in the Bible -- Deuter- 
onomy 22:5. If you examine a series of 
commentaries you will find that there are 
many different interpretations of the text. 
There are also several other important 
factors to be considered in determining 
how to apply that verse to today's world. 
Given the lack of clarity on this matter, 
I have come to believe that it is wrong to 
automatically brand a cross-dresser as a 
sinner in need of repentance. Instead we 
need to look at the specific circumstances 
of individual person before making any 
kind of judgment. If the church took 
that approach we would be able to deal 
with real problems in a constructive 
way. Significant dialog must replace the 
Tush to judgment. 


I have circulated several versions of 
my argument to thousands of religious 
leaders and have been dismayed by their 
reaction. The overwhelming majority 
have not responded in any way. If my 
argument is correct, many of God's kids 
are being prevented from enjoying an 
intimate relationship with God. By not 
saying or doing anything isn't a minister 
tacitly approving of the verbal and physi- 
cal attacks being made_on these people? - 
Is that form of apathy towards our neigh- 
bor's plight appropriate for a Christian 
leader? 


The standard response is to simply 
brand me with a big red "S" as a rebel- 
lious sinner in need of repentance. None 
of them has ever directly answered the 
points of my argument. The notes were 
so angry and hurtful that many nights I 
was in tears.. My wife couldn't under- 
stand how Christians could speak of love 
and say such destructive things. A sam- 
ple of responses is available at "http://- 


hometown.aol.com/rachelmill- 
/54respnd.htm" 


Responses, and most are variations of a 
few recurring themes: 


*Takes the verse in a totally literal 

sense. Make no effort to understand the 

context, implied meaning or any other 
factors. This is what it says - Period! 


*Shifts the argument to vaguer more 
subjective issues such as God is not the 
author of confusion or God desires to 
maintain the distinctions between the 
sexes. 


*Demands submission to their author- 
ity as a spiritual leader whose interpreta- 
tion must take precedence over mine by 
virtue of their training and position. 


The following article is the by-product 
of years of searching and questioning. | 
hope that you can hear its message with 
your heart because that is how it is in- 
tended. There is real pain and suffering 
and separation from God that must be 
repaired. I simply ask that you set aside 
any preconceptions you might have while 
you prayerfully consider the contents. 


Cross-Dressing & The Bible 


The strongest Biblical argument 
against cross-dressing is Deuteronomy 
22:5, “The woman shall not wear that 
which pertaineth unto a man, neither shall 
a man put on a woman's garment: for all 
that do so are abomination unto the Lord 
thy God." It is the only verse to directly 
address the question. Taken in an abso- 
lutely literal sense it is used to label a 
cross-dresser as a sinner in need of repen- 
tance. If the cross-dresser fails to repent 
he is characterized as being in a state of 
rebellion against God. 


Did you ever consider the implications 
of such a strictly literal interpretation? 
Virtually everyone applies the prohibition 
vigorously to men but if it is wrong fora 
man to wear a dress, then logically isn't it 
equally wrong for a woman to wear 
pants? Women routinely wear "male" 
clothing to church and no one calls them 
an abomination. Curiously the prohibi- 
tion is first levied towards women and 


then secondarily towards men. Rather an 
odd sequence unless the true meaning of 
the verse has more application to women 
than to men. How can we justify this 
dual standard? : 


It should also be noted that Jesus and 
His disciples wore what amounts to floor 
length dresses. Why was it okay to wear 
a "dress" then but wrong to do so today? 
The earliest appearance of today's trou- 
sers was in Persia for the females in the 
king's harem. These garments had no 
fronts or backs and looked like a cow- 
boy's chaps. Even by today's standards 
we'd call them exceptionally suggestive. 
Why was it okay for women to wear 
"pants" then and even now when they are 
considered men's clothing? 


If I were to say, “He lost his shirt, He 
was born with a silver spoon in his mouth 
or He is in hot water," would any reason- 
able person take the position that those 
statements mean exactly what they say? 
To truly understand, don't we have to 
take into account the culture, language 
and prevalent customs of the times? 
Doesn't achieving true understanding 
become even more difficult with the pas- 
sage of significant periods of time? How 
can we ignore those changes and take 
ancient statements absolutely literally 
when we wouldn't do that for words 
spoken yesterday? 

There is a deep chasm between life in 
Biblical times and today's world. The 
Israelites were forbidden to draw pictures, 
carve statues or make graven images. 
They used parables and allegories to 
portray and explain spiritual ideas which 
even simple folk easily understood but 
never took literally. The Semitic lan- 
guages are filled with idiomatic expres- 
sions that are virtually incomprehensible 
to the untrained Western mind. Without 
an intimate understanding of the customs 
of those times and their subtle impact on 
life and language, it is difficult to obtain 
an accurate interpretation. Can we safely 
ignore all these details and simply say, 
"That's what it says?” ° t 


If we insist on a literal interpretation 


of Verse 5, then aren't we also obligated 
to apply the same literal interpretation to 
other verses as well? Two other verses 
in the same chapter are curiously related 
to clothing. Verse 11, "Don't wear 
clothing woven from two kinds of 
thread: for instance, wool and linen 
together." Why isn't there a great dis- 
turbance about wearing shirts and 
blouses made of polyester and cotton? 
Verse 12 says that, "You must sew tas- 
sels on the four corners of your cloaks." 
Wearing tassels today is more likely to 
be associated with a strip show than to 
be following God's word. Why doesn't 
anyone mention these verses? 


Verse 22 has interesting ramifica- 
tions, "If a man be found lying with a 
woman married to an husband, then 
they shall both of them die, both the man 
that lie with the woman and the woman: 
so shalt thou put away evil from Israel." 

If we brand a cross-dresser as an 
abomination aren't we similarly required 
to put adulterers to death? 


Finally, Verses 28 and 29 state, “Ifa 
man finds a damsel that is a virgin, 
which is not betrothed, and lay hold on 
her, and lie with her, and they be found; 
Then the man that lay with her shall give 
unto the damsel's father fifty shekels of 
silver and she shall be his wife; because 
he has humbled her, he may not put her 
away all his days." Are we to force 
every man who has seduced a virgin to 
pay a dowry, marry her and prohibit a 
divorce for his lifetime? 

We have discussed six verses from 
one chapter and I don't know anyone 
who consistently follows the literal inter- 
pretation of all of them. From Genesis 
through Deuteronomy there are 5,851 
verses and some make even these situa- 
tions appear mundane. Are we to take 
them all literally as well? If we don't 
take them all literally, how do we decide 
which ones to follow and which ones to 


_ignore? Who gets to decide? 


Since I am not a Biblical scholar I 
tumed to existing Bible commentaries to 
obtain a better understanding of this 
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verse. 


Here is a summary of the interpreta- 


tions of http://members- 
-aol.com/rachelmill/30coment.htm 


30 Commentaries with the number of 
each response shown in parentheses: 


*Pagan religious connotation (12) 


*Deviant sexual practices or moral 
issues (9) 


*Maintain proper distinction between 
the sexes (8) 


*Part of a collection of laws with a 
common theme (5) 


“Definitely not about simple cross- 
dressing (5) 


*Magical connection related to disguise 
or deceit (4) 


*Related to armor or wartime attire (3) 
*No comment (3) 


*Hard line literal interpretation to be 
applied to all cross-dressing (2) 


*Doesn't apply because we aren't 
under the law (1) 


A handful spoke with absolute cer- 
tainty but about one-third offered multiple 
possible explanations hence 52 interpreta- 
tions from thirty sources. Over half used 
qualifiers such as likely, may/might, 
possible /probable, seems, some or sug- 
gests /suppose. With such a diversity of 
opinion, how can anyone insist that their 
view is the correct one and impose it on 
others without allowing any questioning? 
Which view is correct? 


Based on the preceding argument, I 
believe that a blanket condemnation of 
cross-dressers is unwarranted. I believe 
that the church must begin to look at the 
specifics of each case and respond to the 
needs of the individual person. I believe 
that mainstream Christian ministers need 
to take positive steps to bring cross- 
dressers into the fold of the church. I 
believe that my ministry is to encourage 
those steps to be taken. What do you 
think? 

Note: Related articles can be found at 
http://members.aol.com/plantloveseeds" 
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Portland, OR 


Proposes TG Protection 
GGANOLAG@aol.com 


Mayor Vera Katz and Commissioner 
Dan Saltzman are seeking feedback on 
their proposal to add protection against 
discrimination on the basis of gender 
identity into the City’s civil rights ordi- 
nance. 


“Civil rights laws are about protecting 
the vulnerable -- that’s why we added 
source of income, gays and lesbians, and 
other minority groups in the past," said 
Katz. "The transgendered community is 
probably the most misunderstood group in 
the community and currently endures 
direct discrimination, harassment, and 
sometimes violent abuse, unprotected by 
state or federal civil rights laws. It is time 
for the City to do the right thing and work 
to protect them as much as possible." 
Many other cities around the country have 
established protections for transgendered 
people in the last decade. 


The City’s Civil Rights Ordinance 
currently prohibits discrimination on the 
basis of sexual orientation and source of 
income, in addition to standard state and 
federal protections against discrimination 
for race, religion, color, sex, marital 
status, familial status, national origin, 
age, mental, physical disability. Katz and 
Saltzman propose adding "gender iden- 
tity” as a protected class. Gender identity 
is defined as a person’s actual or per- 
ceived sex, including a person’s identity, 
appearance or behavior; whether or not 
that identity, appearance, or behavior is 
different from that traditionally associated 
with the person’s sex at birth. 


www.ci.portland.or.us/mayor/press4/- 
transgender.shtml 

www.ci.portland. or.us/mayor/transgend 
ercode.htm 


Wwww.ci.portland.or.us/mayor/transord.- 
htm 


www.ci.portland.or.us/mayor/forum- ~ 


-htm" 


Give feedback: include subject 


"transgender civil rights" 
DOOOVOOOOOOOOOOOO 


Shame On Winn Dixie 


StressGone@aol.com 


Mobilization: Fight Gender Stereo- 
typing in the Workplace Action Against 
Winn-Dixie Stores for Transgender Bias 
(12/18-1/5) 


"I was fired from one of America's 
largest grocery store chains because I am 
transgendered — they said my behavior 
was harmful to the company's image. To 
be told that after 21 years with the com- 
pany felt like a knife in my chest. I 
showed up for work on time, did a good 
job and followed all the rules, but on 
January 5, 2000, I was fired because I 
cross-dress off-duty. We lost our health 
insurance, and nearly had our home 
foreclosed. The unbearable stress took, 
and still takes, a toll on our health and 
continues to affect our 24-year mar- 
riage." 

Peter Oiler doesn't consider himself 
"the gay community's next legal hero," 
as the San Francisco Chronicle pro- 
claimed. He and his wife, Shirley, also 
don't see themselves as torch-bearers of 
the movement to end discrimination 
based on gender stereotypes. But like 
many other transgendered people and 
gays, lesbians and bisexuals who do not 
conform to gender stereotypes, they do 
know what it's like to experience em- 
ployment discrimination. They know that 
what happened to them was wrong, and 
they have-taken-a-stand that-may indeed— 
make a huge difference in the lives of 
gay people -- and many others. 


We now have an opportunity to stand 
with them, as people who are dedicated 
to creating a world where employees 
don't face discrimination because of who 
they are. 


From December 18 to January 5, 
let's tell Winn-Dixie Stores, Inc. (one of 


_ the largest Fortune 500 companies in the 


U.S.) that its corporate image has, in- 
deed, been harmed -- by its own uncon- 
scionable discriminatory practices, not 


by the actions of a loyal transgendered 
employee. During this National Mobili- 
zation Against Winn Dixie, every single 
one of us -- in all 50 states and from all 
walks of life -- can take simple, specific 
and critical actions to send a message to 
Winn -Dixie and to the country: 


-- 1. If you live in the Southeast, near a 
Winn-Dixie grocery store, do not shop at 
Winn-Dixie from Dec. 18 to Jan. 5 (one 
of the busiest times of the year in the 
grocery industry). 

-- 2. Wherever you live, contact Winn 
-Dixie directly to share your views about 
discrimination based on gender stereotyp- 
ing (contact information and sample mes- 
sages are at the bottom of this e-mail). 

-- 3. Forward this e-mail, especially to 
people who live in the Southeast or may 
be visiting during the holidays. This is 
not spam e-mail; it is an opportunity for 
all of us to put into action our belief that 
workplaces must be free of gender stereo- 
typing. 

-- 4, Starting Dec. 18, check the Mobili- 
zation's. web site -_ http://- 
www.ShameOnWinnDixie.com -- for 
updates on local protests and additional 
action. 

The web site also includes back 
ground on Peter Oiler's story and infor- 
mation on a federal lawsuit the ACLU 
Lesbian and Gay Rights Project filed on 
his behalf this fall. 

You or your friends and family could 
be the next to experience discrimination in 
the workplace. It needs to stop. Make a 
decision that this time, you're going to do 
something. Take a stand. Make a differ- 
ence. 

Call, e-mail or fax Winn-Dixie. Find 
a different grocery store, even if it's 
further away. Forward this message to 
your friends and family. 

[If you have questions or need help, con- 
tact the ACLU Lesbian and Gay Rights 
Project's Eric Ferrero, at EFerrero@- 
aclu.org, or Louisiana transgender activist 
Courtney Sharp at StressGone@aol.com. ] 
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Contact Information: Winn-Dixie 


Stores, Inc. 

National Headquarters (Jacksonville, FL) 
Al Rowland, President & CEO | 
E-Mail: AlRowland@winn-dixie.com 

P: 904-783-5000 

F: 904-783-5235 

New Orleans Division (where Peter Oiler 
worked) 

Michael Istre, Division President 
E-Mail: Michaellstre@winn-dixie.com 
P: 504-731-2200 

F: 504-731-2379 

(For other Regional Division contacts, go 
to http://ShameOnWinnDixie.com. 
Winn-Dixie has a helpful directory of all 
its 1,200 stores (in AL, FL, GA, 

IN, KY, LA, MS, OH, OK, NC, SC, 
TN, TX, VA), with manager names and 
phone numbers. Visit the database 
(searchable by zip code) at 
http://winndixie.com. 

Wherever You Live, Contact Winn- 
Dixie: Sample Phone and E-Mail Mes- 
sages 

---- Points to emphasize over the phone 

If you live in one of the 14 states with 
Winn-Dixie stores (AL, FL, GA, IN, 
KY, LA, MS, OH, OK, NC, SC, TN, 
TX, VA), tell them that, and tell them 
you will not be shopping at Winn-Dixie 
during the holidays. [If you do not live in 
these states, avoid mentioning where you 
live.] 

Explain that you're concerned because 
Winn-Dixie is judging its employees not 
based on how they do their jobs, but on 
who they are. Stereotypes of any kind do 
not belong in the workplace. 

Mention Peter Oiler, who was fired 
because of gender stereotyping ...because 
he did not act or look the way Winn -- 
Dixie thought a man should. This discrim- 
ination is unconscionable and affects a 
wide cross-section of people: 

Tell them you're asking all of your 
friends and family in the Southeast not to 


shop at Winn-Dixie during the holidays. 


' ---- Sample e-mail message ---- 


[You can send directly to e-mail ad- 
dresses above, or use Winn-Dixie's own 
customer feedback form, at: 
http://www. winndixie.com/comments- 
/main.asp. If you send your own e-mail, 
use “Customer Feedback" or something 
similar in the subject line.] 


I.am writing to express my shock, 
disappointment and anger that Winn- 
Dixie fired an employee of more than 20 
years because he cross-dresses off-duty. 

Peter Oiler was told that his behavior 
harmed Winn-Dixie's corporate image. 
Indeed, your company's image has been 
badly tarnished -- not by the actions of a 
loyal employee, but by Winn-Dixie's 
unconscionable discriminatory practices. 

Discrimination based on gender ste- 
reotyping is wrong -- plain and simple. 
Discrimination based upon gender ste- 
reotypes affects many Americans, and 
many Winn-Dixie shoppers. I will not 
be shopping at Winn-Dixie this holiday 
season, and I've asked my friends, fam- 
ily and colleagues to shop elsewhere as 
well. 


OODDODOOOOOOOOWOO 
Newsgroup Responses 
to Winn-Dixie Boycott 
GGANOLA@aol.com 
From the Cathouse: 


WildObession@aol.com 


My wife and I shall never darken the 
door way of any Winn-Dixie store ever 
again. We have been loyal shoppers for 
9 years. We now go out of our way to 
shop elsewhere. We both forwarded 
"Shame on Winn-Dixie" to everyone we 
know. 

We hope you send it to everyone you 
know also. 


Margaret & Suzan ~ 


- From Alt Support Crossdressing 


"Stephen M. Gardner" 


< gardner@metronet.com > 


This is pretty easy to do. I wouldn't be 
caught dead in a Winn-Dixie. 

Not only are they bigots but I don't like 
their selection of brands and foods. 

It's a low rent store with low rent atti- 
tudes toward quality, selection, and pre- 
sentation. I didn't like them long before I 
realized they didn't like me. 


From: junipersoup@hotmail.com > 
Subject: Winn-Dixie 

How will I sway my parents to boycott 
their SUPER Winn Dixie in the middle of 
BUM-F**K St. Charles? Not to mention, 
I am quite sure the Mom Pops -type alter- 
native grocery store is definitely homo- 
phobic. 


From: Budababe@ix.netcom.com 
Subject: Winn-Dixie 

Hi JB~ 

Guess the point is to support, by calling 
Winn Dixie and letting them know that 
what the did is discriminatory! 

Since such a small minority of people are 
transsexuals, few people stand up to sup- 
port them. 


I encourage everyone to take action on 
this, in whatever way you feel comfort- 
able. 


DOOCOOOOOOOOOO0OOO 


(504) 572-1506) Pager © Appointment Only 


Lynn J. Friedman, PhD 


Licensed Professional Counselor 
(friedmal@compuserve.com) 


4721 Loveland Street 
Metairie, LA 


(504) 455-6569 
(504) 456-6130 (fax) 
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Electrolysis By 504.83 1-0082 


Michael S. Clair 


Experienced Professional 


Licensed Electrologist 
By Appointment Only 


873 Martin Behrman Blvd 
Complimentary Consultation 
Metairie, LA 70005 


ODOVOOVOHOOOOOOOOOO 
An Hrc Attempt at Inclusion? 
JDegrf@aol.com 


The Human Rights Campaign (HRC) 
is attempting to get a lot of mileage out of 
the fact that a transgendered person by the 
name of Michelle Martin has been ap- 
pointed to the business Council of HRC in 
Dallas, Texas. She is an employee of 
American Airlines, where she works as a 
customer service manager, and is the 
transgender liaison to Gay, Lesbian, 
Transgender, & Bisexual employees at 
American Airlines (GLEAM). 


She is also a former board member of 
the International Foundation for Gender 
Education (IFGE), and has worked with 
the Dallas Independent School District's 
Gay, Lesbian, and Straight Education 
Network (GLSEN). While all of Ms. 
Martin's activities in the Dallas area have 
been high profile, and she is well known, 
it should be noted that her appointment is 
strictly to the Dallas office of HRC: HRC 
is using the opportunity to circulate this 
message in order to gain a positive spin 
for their progress on inclusivity. 


The initial reaction by the national TG 
community has been, for the most part, 
lukewarm. Sarah DePalma, Executive 
Director of the Texas Gender Advocacy 
and Information Network (TGAIN), was 
tentatively approving of the appointment 
of Ms. Martin. “We welcome any trans- 
gender participation that will bring about 
our inclusion in the HRC." However, 
DePalma tempered this by reminding "...- 


President 
Vice-president 
Secretary/Treasurer Cissy Conley 


Board of Directors 
Diane T, Crystal L, Cissy 
Conley, Jo Ann Drusilla, 
Nancy B, Michelle Ryan, 

Shirley Oiler. and Ben Weston 


no matter how well intentioned this 
appointment may be, this is still mere 
nibbling at the margins." 


"While we recognize Michelle Mar- 
tin's appointment as possible signifying 
progress with int HRC hierarchy," began 
Anne Casebeer of Louisville, KY, "the 
TG community can only judge HRC on 
what they do on Capitol Hill." 


Other reactions were not quite as 
generous. "This is just window dress- 
ing," stated Vanessa Edwards Foster, a 
transgender activist from Houston. 
"HRC has a hard time bringing them- 
selves to say the word 'transgender', 
much less pushing for our inclusion in 
employment rights legislation. This is 
their attempt at being politically correct, 
however inadequate." 


Take into consideration HRc's Sep- 
tember 2000 report, "The State Of The 
Workplace", and its chapter on gender 
identity. While the report calls attention 
to the problems that TG folks face on the 
job, and summarizes existing laws to ban 
discrimination based-on- gender, simply- 
providing a catalog listing of abuses and 
corrections is a long way from actively 
fighting for transgender rights. 


While this indicates progress on 
behalf of HRC, it still lags far behind the 
levels of support Parents and Friends of 
Lesbians and Gays (PFLAG), or the 
National Gay & Lesbian Task Force 
(NGLTF) have shown the transgendered 
community. Yet, some TG leaders 
remain cautiously optimistic. 

Ms. Casebeer, Secretary of the Na- 
tional Transgender Advocacy Coalition, 


(NTAC) Board of Directors is waiting 
",..to see whether HRC finally, as they 
should have done years ago, actively and 
clearly support employment rights legisla- 
tion at all levels for TG people as a paral- 
lel goal to gay and lesbian rights. Noth- 
ing short of full inclusion in ENDA will 
be acceptable to NTAC." 

Others don't hold out as much hope. 
Ms. Foster, of TGAIN and NTAC, sums 
up HRC's true intentions when she adds, 
"_..when HRC fights for rights, they often 
neglect to mention or push for us...or 
worse, work against our inclusion." 


HRC may be able to write us into their 


list of platitudes and rhetoric, but contin- 


ues to ignore the transgender community 
when it's time to do the most important 
writing: TG inclusion in ENDA legisla- 
tion. 

(The National Transgender Advocacy 
Coalition is the nation's preeminent orga- 
nization working for the civil rights of all 
transgendered people in every aspect of 
society. For more information, visit the 


website at http://www.ntac.org) 
Pamela DeGroff 
Media Vice Chair 
NTAC 
DODOHOOOOOOOOOVOVO 
Dear Friends of It's Time, 
Maryland! 
Jessica Xavier 
TheXGrrrl@aol.com 


Wednesday, November 22 marks the 
first anniversary of the murder of our 
friend, sister and comrade Tacy Ranta, 
co-founder of the TranQuility transgender 
support group of Baltimore and the last 
Spokesperson for It's Time, Maryland! 
To mark her remarkable passage through 
the lives of so many of us in the gay, 
lesbian, bisexual and transgender commu- 
nity of Maryland, a candlelight vigil will 
be held on Saturday, November 25, at 
8:30 P.M. during the meeting of Tran- 
Quility in the Gay and Lesbian Commu- 
nity Centerof Baltimore, located on W. 
Chase Street. For further information 


contact Jessica (jessica@gender.org) or 


Wendy at redleo@juno.com. 


This vigil will precede by a few days 
the National Day of Remembrance, on 
November 28, sponsored by Remember- 
ing Our Dead, a project of Gender Educa- 
tion and Advocacy. The Remembering 
Our Dead webpage is located at 
http://www. gender.org/remember/ 


The Remembering Our Dead project 
was started by transactivist Gwen Smith 
because, in George Santayana's words, 
"Those who forget the past are doomed to 
repeat it". Let us all join together that 
night and not forget our brothers and 
sisters who have paid the ultimate sacri- 
fice for their gender difference. Let us 
band together to stop the hate! 


Minnesota Court of Appeals 
Says No to Sexual Inquisition of 


Transgendered Employees 
unity_in_identity@usa.net 
DAINNA@aol.com 


Joni M. Thome, Attorney at Law - (952)- 
346-0619 


On November 21, 2000, the Minne- 
sota Court of Appeals issued an opinion 
reversing a trial court ruling that a trans- 
gendered female did not suffer from a 
hostile workplace environment when her 
employer prohibited her from using the 
women's restroom. The ruling in Goins 
v. West Group is the first appellate opin- 
ion involving a transgendered person 
claiming unlawful employment discrimi- 
nation pursuant to the 1993 amendments 
to the Minnesota Human Rights Act. 


Said Bloomington attorney Joni 
Thome, who represents Ms. Goins, “This 
case is about a person who consistently 
identifies as a woman being denied the 
ability to use the women's restroom at her 
workplace. This question about which 
restroom a transgendered person should 
use in the workplace is one that has been 
bantered about for years. The Minnesota 
Human Rights Act answers that question 
ina very simple fashion. It is truly unfor- 


tunate that it has, so far, taken 2 years of 


‘costly litigation to make this point about 


a law that has been in place for over 7 
years." 


Judge Stoneburner, writing the unani- 
mous opinion of the Court, wrote, "The 
statute prohibits discrimination on the 
basis of the inconsistency between anat- 
omy and self-image. West denied Goins 
use of the women's restroom in disre- 
gard of her undisputed female self-- 
image. The district court agreed with 
West and held that, as a matter of law, 
anatomy alone makes Goins a man and 
that her self- image is irrelevant to the 
issue of restroom use. The district court 
held that Goins can only use the 
women's restroom by demonstrating 
anatomy consistent with self-image. 
The MHRA, however, does not require 
an employee to eliminate an inconsis- 
tency between self-image and anatomy; 
it protects the employee from discrimina- 
tion based on such an inconsistency." 

"There is no evidence to support a 


conclusion that employees whose self-- 
image conflicts with anatomical male or 


’- female features are likely to be voyeurs 


or commit inappropriate acts." As for 
Ms. Goins specifically, Stoneburner 
added, “There is no evidence of any 
misconduct, questionable motivation or 
doubt about Goins's true self-identity." 


Said Thome, "This is a significant 
victory for transgendered people, who, 
in many areas of the country, are the last 
minority against whom it is still politi- 
cally correct to discriminate. Thank- 
fully, Minnesota believes that people 
should not be discriminated against in 
employment based on aspects of their 
lives which have absolutely no bearing 
on their ability to perform their jobs or 
the ability of others to work along side 
them doing their jobs." 


Phyllis Frye, a Texas attorney and 
national transgender legal and political 
movement pioneer, was ecstatic about 
the ruling, stating that it is sad that in so 
many jurisdictions, Ms. Goins would 
have had no legal recourse. Said Frye, 
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"What is also sad is that her employer 


apparently was not worried that, because 
of unfounded concerns over what part of 
her might look like while behind a locked 
door in a private stall of a women's rest- 
room, Ms. Goins significantly altered her 
food and drink intake." 


Goins observed, "This decision af- 
firms what I knew to be flat wrong since 
the beginning of this matter over three 
years ago. During much of that time, I 
had to acknowledge that the defendant's 
actions were really not against me person- 
ally, which was no small thing to over- 
come. 


Rather, their actions were directed at what 
I represented as a gender-different person 
in the workplace. It is my hope that this 
step forward will signal a sea change for 
other gender-different individuals who are 
fighting for the same basic dignity and 
respect that most other people have 
unawaringly taken for granted." 


Minnesota was the first state to include 
transgendered people within the scope of 
statewide prohibition against employment 
discrimination based on sexual orienta- 
tion. Although a growing list of cities, 
currently numbering over 25 and includ- 
ing Minneapolis and St. Paul, do include 
transgendered people in their anti-- 
discrimination ordinances. 


The impact of this decision will have 
far reaching effects in Minnesota and 
around the country. The outcome of at 
least two cases currently pending in Min- 
nesota District Courts will now be decided 
pursuant to the Appellate Court ruling. 
As activists and attorneys around the 
country advocate for the rights of trans- 
gendered people, Minnesota will continue 
to be the state looked to as the example 
for providing clear and strong protection 
from discrimination. 

{Gender Advocacy Internet News (GAIN), a free 
Internet news service, brought to you courtesy of 
Gender Education and Advocacy, and It's Time, 
America! Material distributed via GAIN is for 
research and educational purposes only and is not to 
be used for commercial gain. 
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<penn45@ma.ultranet.com > Assistant Editor: Kim 
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Carver <kim0320@earthlink.net > } 
DOOHDODOOOOHOOO OOOO 
Submissions Solicited 
gninews@aol.com 


The Grace and Lace Letter is a 
Christian publication for transgendered 
persons. It may be accessed on the 
internet at http://mwmbers.aol.com/- 
gninews/ indexl.html. Our motto: is 
"where Charity and Love Prevail ...." We 
hope to bring the message of God's un- 
conditional love 


and forgiveness, as shown to us once and 
for all by the saving life, death and resur- 
rection of Jesus Christ, to our trans- 
gendered brothers and sisters. 


We welcome any articles you may 
have for publication. These may include 
personal testimonies, teachings from 
God's Holy Scriptures, prayers and po- 
ems and hymns, cartoons and humorous 
Stories, accounts of events affecting 
Christian transgendered persons, and 
messages of hope and inspiration. Our 
goal is to praise and worship God and 
bring His healing love to His children. 


Send your contributions to: 
gninews@aol.com on the internet, or 
write to: 

Grace and Lace 

8880 Bellaire/B-2/Suite 104 

Houston TX 77036 
BDOOOOVOOOOOOOOOOO 
FORGE, Trans-Action join forces 

against Winn-Dixie 
Kim Carver 
kim0320@earthlink. net 
Contact: Jessica Archer, Director of FORGE, at 


FORGE2000@usa.net Monica F. Helms, 


Director of Trans=Action, at 


FGActivisi@prodigy. net [Received from 


Z onica Helms 
TGActivist ae int. prodigy.net> 


For the first time, the Florida Organi- 
zation for Gender Equality (FORGE) and 
Georgia s Trans-Action are working to- 
gether in a show of unity’ within the 
South. Together, they are organizing a 
protest at the Winn-Dixie corporate head- 


quarters in Jacksonville, FL, January 5, 
2001. Earlier this year, Winn- Dixie in 
New Orleans fired truck driver Peter 
Oiler simply because he cross dressed on 
his off-time, even though Mr. Oiler had 
over 20 years with the company. The 
FORGE/Trans=Action protest is in 
conjunction with an ACLU legal action 
and protest against Winn-Dixie that 
started in October. 


Trans=Action is proud to work 
beside Jessica Archer and FORGE on 
this issue, said Monica Helms. This 
took place in the South and Winn-Dixie’s 
headquarters is located in the South. We 
want to send a clear message that the 
Transgender community in the Southeast 
Region of the US is united and will not 
tolerate seeing anyone in our community 
treated in 


this fashion by any size business, no 
matter what state they are in. 


It is important to mobilize people 
from all walks of life in our effort to 
protest Winn-Dixie’s action, Jessica 
Archer remarked. This type of behavior 
affects everyone, not just the Trans- 
gender community. 


The time and location is still being 
worked out. Anyone interested in at- 
tendjng or helping in other ways, please 
contact either Monica Helms or Jessica 
Archer (at above addresses,) or Eric 
Ferrero at the ACLU, at 
EFERRERO@aclu.org or call (212) 
549-2568. We need to have a big show- 
ing to make our point. The Transgender 


community in the South is alive and 


well, and ready for action. Come and 
join us. 
BOOOOOOOOOOOOOOO 


New Web Address! 
WWW.GGA.ORG 


e-mail us at: 
Info@GGA.ORG 
President@gga.org 
Hot Line: 
(504) 943-1999 


